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' PLACEMENT TIME '

J apanese firms make a beeline for II T students
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HT Mumbai

ALUMNI HELP
GUIDE IIT-B GRADS
FOR PLACEMENTS

Apekshita Varshney

MUMBAI: Alumni of the Indian
Institute of Technology-Bombay
(IIT-B) are mentoring final year
students who are participating in
the ongoing campus placements
at the institute’s Powai campnis.
Known for its strong network,
former students are gulding the
aspirants through the entire
process, even glving them pep
talks to boost thelr confidence.

The alumni are sharing thelr
incustry experience and help-
ing students choose a company
which may be the right fit for
them. The institute allows ses-
sionssuch as buddy talk to facili-
tate such interaction.

“Almost 90% of the students
are In touch with their Immedi-
ate seniors who help them with a
perspective about the job world,™
said a student who did not wish
to be named.

In the absence of an official
counselling session, such infor-
mal networking helps students.
Sunil Mehta, assistant placement
officer, IIT-B, said, “Students
generally research extensively
for such jobs and are constantly
helped by their seniors. We do
not counsel officially, but we do
organize several Information
spssions.

Meanwhile, nearly 57 students
were placed on day four of the
placements. Nearly 21 compa-
nies like Toyo, Konica Minolta,
Kirloskar, Philips, Singapore
Development Bank participated
in the placements.
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JEE Advanced to have “Why MBA?” a compulsory question

Kanpur. After months of deliberation, research, and analysis, the IIT Council has decided to include “Why
MBA?” as a compulsory essay question in the JEE Advanced Exam.

Aspiring 1l Tians will have to clear this question, which will have more weightage than the lesser relevant
subjects like Physics, Chemistry, or Maths.

Justifying this decision, Prof. Arvind Swamy, the head of the examination committee said, “IIT engineers are
among the nerdiest brainiest creatures around and after their bachelors, most of them aim for MBA education to
enter the world of consultancy and finance. However, we have seen quite a few of them not getting into MBA
colleges since they can’t answer the ‘Why MBA?’ question in the Personal Interview round. In fact, their
reaction to this question is similar to Suresh Raina’s against a short ball; bamboozled. Hence, we want to ensure
that only the students with right focus enter the IITs.”

The only thing an engineer could write when asked the question

“The average percentage of IITians in MBA class of 2012 across India was 83.52%. However, in the class of
2013, it has fallen down to 79.91%. Such a steep drop cannot be taken lightly and we decided to address the
matter before it becomes a problem out of hand like that show MTV Roadies has become for humanity,” added
Swamy underlying the seriousness of the problem.

When Faking News contacted the government, the Minister of State for HRD Mr. Shashi Tharoor, who was on
his way to inaugurate 11M Cherapunji, the 117" 1M, said, “The question will be juxtaposed in such a way to
enhance the symbiotic relationship between engineering and management.”

(this reporters could not figure out what that quote meant, something that can be juxtaposed with his Verbal
Ability percentile in CAT 2012).

While the government’s response ambiguous, the decision has found clear support among the student
community.

“Right since I saw Yami Gautam in the movie Vicky Donor, | wanted to be a banker and had set my eyes on
entering the 11T, as it is the pre-requisite for an MBA, which is a pre-requisite for a banking job. With this
decision, I will have like minded-people around me and we can prepare for our MBA summer placement from
the 1% year of engineering itself,” said Gaurav, trying to strum his guitar and sing Paani Da Rang in Himesh
Reshammiya style.

Mr. Gharjode, who runs the popular matrimonial site www.shuddvivah.com also supported this step. “Over the
years, we have seen that just having a BE/B.Tech degree is considered worse than being a Tushar Kapoor fan.
An internal survey among all the female profile indicated that a guy with BE + MBA sells-like-hot-cake evince
maximum interest. In fact, lIT + 1IM is a big-tura-on positive among the prospective brides these days.”

Amidst all this hoopla, Prof. Ponytail Chaudhary has announced that he is going to start engineering colleges to
ensure steady inflow of raw-materials students in his MBA college (which provides maximum global exposure).
He is even writing a book regarding this. The title of the book is “Lay Your Eggs Before Counting Your
Chickens”.

http://www.fakingnews.firstpost.com/2013/12/jee-advanced-to-have-why-mba-a-compulsory-question/#print
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Indian varsities less adaptable: academic

Jabir Mushthari

- 3 -
e — . T .
" ) - .

A K. Kasthurba (third from left) at Montgomery College, Montgomery County, United States, during her Fulbright Nehru International
Education Administration seminar, along with her co-fellows.

Even though Indian universities reserve seats for students from minority/backward and physically challenged
categories in different courses, they lack adequate support system to enable such students to complete their courses
successfully. This is in stark contrast to the ways of universities in most of the developed countries, including the
United States, A.K. Kasthurba, Associate Professor, Department of Architecture, National Institute of Technology,
Calicut (NIT-C), has said.

No support system

Dr. Kasthurba, who recently returned from the U.S. after a Fulbright Nehru International Education Administration
(IEA) seminar, said the lack of such a support syste m was proving costly to many reservation students, including those
at the NIT-C, over the past several years. “All the universities we visited as part ofthe programme have a strong
support system for such students,” she said.

In the report she submitted to the chairman of the ad ministration after the seminar, Dr. Kasthurba pointed out some of
the key areas where the universities in India missed out on quality education in comparison to their American
counterparts.

On private funding

She said international exchange programmes and credit transfer systems were often not worked out effectively by the
Indian universities while signing memorandums of understanding with universities abroad.

She said public universities here were yet to explore the enormous possibility of private funding for academic and
infrastructural advancements unlike the U.S. universities. “Visit to some such universities that have made enormous
use of private funding for public education was a real eye-opener for us,” she said.

A significant shortcoming, she said, was that Indian universities were controlled centrally and were less adaptable to
local needs and speedy changes. They also did not give proper language support to deserving students, whereas it was
given in a professional manner to students in universities in the U.S.


nabihasan
Line
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Dr. Kasthurba visited around 15 universities in the 11.8. as part of her seminar. She was only person from the State to
be selected for the Fulbright programme, sponsored by the United States Department of State, this year.

Dr. Kasthurba, who acted as the Head of the Department of Architecture at the NIT-C earlier, is doing a short-term
postdoctoral research at the Indian Institute of Technology, Madras.

Keywords: Indian universities, A.K. Kasthurba, National Institute of Technology

Printable version | Dec 6, 2013 12:00:20 PM | http://www.thehindu.com/news/cities/kozhikode/indian-varsities-
less-adaptable-academie/article5420035.ece
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South leads in edu index, ™
North continues to stutter

Lakshadweep
Tops; Delhi Slips
From 6th To 11th

AkshayaMubul | Thn

Mew Delhi: The annual Edu-
cation Development Index
(EDI) for 2012-13 is out and
like previous vears the narra-
tive has not changed. Thereis
acivilizational difference bea-
tweenthesouthand thenorth
asthe Hindi heartland states
continue to languish at the
bottom of the heap.

The EDIisalsoan indicator
that while the southern states
are Improving in leaps and
bounds after the enactment of
the Right to Education (RTE)
Act, states like Biharn Uttar
Pradesh. Rajasthan and oth-
ers, despite their best efforts,
are proving to be no match.
States were judged on four pa-

RANKING LIST

Lakshadwesp
Puducherry
Tamil Nadu
Sikkim

Karnataka

Uttar Pradesh
Bihar

West Bengal
MP
Rajasthan

rameters: access, infrastrue-
tare, teachersand outcomes,
EDI, done by the Mational
University  of  Educational
Planning and Administration
on the basis of marmmoth Dis-
triet Information of Schoal
Education (DISE) data, has
ranked Lalkshadweep on top
after evaluating its primary
andupper primary education

performance, Puducherry is
ranked second. followed by
Tamil Madu, Sild: im and Kar-
nataka.

Tamil Madu's high rank-
ing also exposes the flawed
ranking system that the HRD
ministryvhad adopted in rank-
ingstates on the basisof their
performance in the Mid Day
Meal scheme. The southern
state was poorly ranked abowve
A and touted as laggard. The
state govermment had protest-
ed. Oneof the parameterused
inDISE ranking tales into ac-
count infrastructureas an im-
portant component like the
availability of kitchen sheds,

Among thenorthernstates,
Punjab has recovered a lot of
ground occupying the sixth po-
sition, a remarkable recovery
frorn its 19thrank in 2001-12,

Among  the southern
states the biggest decline has
been of Kerala, once among
the best performers. It is now
languishing at 14th position.

In 2011-12 1t was ranked sev-
enth. What led to Kerala's
overall poor ranking is the
loss in primaryeducation. In
primary education, the
state’s rank went down to
20th firom sixth in 2011-12,

While Delhi has also
slipped from sixth to 11th in
overall ranking, Maharash-
tra has shown consistency re-
taining its eighth position.

As for the perpetnal lag-
gartds, Bihar has recovered a
bit. Tt is now ranked 30th firom
29rd in 201112, UP's dowmnwartd
slide continues, from 22nd to
J4th. Rajasthan is in the same
league: 25th from 23rd position.
West Bengal 15 vet to witness
CM Mamata Banerjee's much
promised winds of change n
schooleducation. Thestatehas
slipped to 8lst rank from 29th
m the previous EDI ranling.
ME likely to give another term
to Shivraj Singh Chouhan, is
alsoamong the worst perform-
e1s, oocupying 28th slot,
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EDUCATION MANAGEMENT

UGC issues new draft guidelines
to regulate technical colleges

Move comes nearly
seven months after SC
questioned AICTE about
its power to regulate
technical institutions

By PrasnanT K. NANDA
prashant.n@livemint.com

NEW DELHI

he University Grants

Commission (UGC) has

come up with new draft
guidelines to regulate thou-
sands of technical colleges in-
cluding engineering and man-
agement schools in the coun-
try, further eroding the authori-
ty of the All India Council for
Technical Education (AICTE).

The move has come nearly
seven months after the Su-
preme Court questioned Al-
CTE, a once-powerful regulato-
ry body that used to control
every aspect of India’s techni-
cal education for the last three
decades, about its power to
regulate these institutions. The
apex court had ruled on 25
April that colleges affiliated to
universities don't fall under the
purview of AICTE.

Though the human resource
development ministry had sug-
gested promulgating an ordi-
nance to restore the powers of
AICTE, the Union cabinet has
not decided on it.

“It has become imperative
for the universities and UGC to
evolve a suitable methodology
to ensure that existing techni-
cal/engineering colleges affili-
ated to universities do not di-
lute standards of technical edu-
cation imparted by them,” the
UGC notification said. Mint has
reviewed a copy of the notifica-
tion.

“They (regulations) shall ap-
ply to all colleges offering tech-
nical education and seeking
approval and/or already ap-
proved/affiliated to the Univer-
sities in India established or in-
corporated by or under a Cen-
tral Act, a Provincial Act or a
State Act,” said the draft regula-
tion.

Though UGC may put in
place guidelines to regulate

P-8

Indirect role: Since UGC will not regulate the institutions directly, the new guidelines will be implemented

through the more than 600 universities it controls.

more than 11,000 engineering,
management, architecture and
pharmacy schools in India that
are operating this year under a
regulatory vacuum, the regula-
tor and the universities’ capaci-
ty to do the job is suspect, some
experts and academics said. At
least one million students grad-
uate from professional colleges
in India every year.

Since UGC will not regulate
the institutions directly, the
new guidelines will be imple-
mented through the more than
600 universities it controls. It
means there will be no uni-
formity in regulations and a
greater chance of deterioration
of quality, said experts.

“The draft regulation gives
minimum guidelines, but it will
depend on individual universi-
ties’ interpretations of the
rules. It will have negative im-
pact on quality of education
imparted,” said Raju Davis
Parepadan, chairman of the
Kerala-based Holygrace Acade-
my. “We want a national body
for regulation rather than indi-
vidual universities regulating
technical colleges affiliated to
them. There will always be a
chance of corruption and it will
hurt the education sector in
general and good players.”

In the absence of a national
body, AICTE authorities said

educational reforms will take a
back seat. “You may see colleg-
es flouting norms more often.
The e-governannce structure is
in place with us, which may not
be the case with many universi-
ties. This will create problems
for stakeholders,” said a senior
official with the regulator, re-
questing anonymity.

AICTE chairman S.S. Mantha
had told Mint in an interview
on 12 November that the body
is better suited than UGC or
any other education body to
oversee technical education in
India.

According to the new draft
guidelines, all technical colleg-
es will need approval on an
yearly basis by applying to the
university they are affiliated to.
Every university shall maintain
a list of unapproved colleges
offering programme(s) in tech-
nical education based on the
information received and veri-
fied by the university and shall
also inform UGC and the gen-
eral public about the same
from time to time. New appli-
cants can not open a college
without proper infrastructure
and a number of colleges can
join hands to open a technical
campus.

Any college found flouting
rules may face cancellation of
approval or even criminal pro-
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ceedings. Once disapproved,
the college cannot apply for
fresh approval for the next two
years. Every new applicant
needs to deposit I50 lakh with
the affiliating university for
each stream or school it wants
to open.

The bank deposit will not
earn any interest for the college
but for the affiliating university
for 10 years. Besides, a new col-
lege promoter needs to have an
operating fund of at least X1
crore for an engineering college
and %50 lakh for a management
school. A college not having a
director or a principal for 18
months may lose its approval,
and all schools have to return
the admission fee if a student
opts out of admission from a
technical college. The college
promoter needs to operate as a
trust, a society or a Section 25
company: in all three cases not-
for-profit.

It is unclear whether autono-
mous business schools offering
postgraduate diplomas is man-
agement can continue offer-
ing the courses or need to con-
vert them to MBA degrees. The
country has more than 3,000
such colleges.

UGC has asked all stakehold-
ers to give their view by 9 De-
cember, following which it will
notify the final rules.
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~ An alternate education

C.S. ANURADHA
DR V. SRIDHAR

oon, your 6-year old child may

well be holding your smart-

phone or tablet over a Robin

Hood book to experience in viv-

id details, how the savior fights
against offenders in the Darbha valley area
of Chhattisgargh to save innocent men and
women. Yes.. It is the pet project on The
Extended Book and Robin Hood by Dr.
Dave Miller, UNESCO Chair in New
Media Forms of the Book, University of
Bedfordshire that will be Augmented Re-
ality (AR) based and will be collaboratively
written by authors around the world to
bring out an Indianized version of Robin
Hood.

With the developments of Google Glass
and other related products, decade old
Augmented Reality (AR) technology is
moving from labs to mainstream adoption.

AR enables superimposition of digital
content on real environment thus provid-
ing contextualized information to users. In
simple words, AR merges the physical and
digital worlds in order to make the real
world more interactive to the user.

While Virtual Reality is a complete dig-
ital representation of the real world, AR is
an add-on to the real world. This remarka-
bly enhances the human-information in-
terface and allows very interesting
applications to be developed.

When deployed in outdoor environ-
ment, virtual information overlays enable
a wide range of applications ranging from
tourist guides and pedestrian navigation to
urban gaming.

It is estimated that developer invest-
ment in AR applications will be about
US$670 million this year, and is expected
to exceed US$2.5 billion in 2018, as AR
becomes an everyday part of mobile expe-
rience.

Mobile continues to be the preferred
device for AR application and is expected
that more than 2.5 billion mobile AR appli-
cations will get installed by 2017.

In this article, we explore how AR can
be used to enhance learning and educa-
tion.

APPLIED IN EDUCATION

According to Professor Xiangyu Wang, an
internationally recognized expert in AR
who is with the faculty of Curtin Uni-
versity, Australia, AR offers an innovative
learning experience by merging digital
" learning material over the physical space,
thus providing “situated learning”.

AR broadens the scope of physical
learning environment to “outside the
classroom” and enables “individualised”
learning. Each learner can control her own
learning, manipulating digital information
and objects as per the need to enhance
understanding. AR can also interleave the-
oretical and practical learning. For exam-

Augmented reality is making
its foray into the education
sector and bringing about
changes for the better.

ple, when you and your son are in the park,
your son can point the AR browser in your
Smartphone to a seasaw in a park to learn
concepts such cantilever, and centre of
balance in a natural setting!

In subjects such as biology, chemistry
and even physics where it is difficult for
learners to imagine complex models and
experiments, AR can enhance learning ina
real environment. Though AR based learn-
ing is being explored more in mathematics
and sciences, AR Gaming applications can
be used to teach complex business and
economics concepts such as Game Theory,
negotiations and strategy.

For example, a learner can be trained on
complex tasks such as laparoscopic sur-
gery, heavy equipment operation and risky
tasks such as firefighting with augmented
objects and content.

Risks of failure in AR is minimal as com-
pared to practical real object based train-
ing - that is, a heavy fall while
demonstrating firefighting as happened in
some cases in India, can be avoided using
AR based training programs. Researchers
have found that the learning curve is steep
with AR based training (i.e. shorter time to
understand) and that performance post
training is also higher, compared to con-
ventional training. Researchers have
found that books and tool kits such as AR-
Dehaes that contains hundreds of 3D mod-
els allows learner to visualize and perform
spatial engineering tasks with industrial

elements with ease.

AR BOOKS
Though most of the text book publishers
bundle relevant CDs, content in them are
rarely accessed due to complexities such
as finding a computer to load and search
through the content for relevant informa-
tion. AR can enable the dreary books to
become “live”. By pointing the AR browser
(in Tablets or mobiles) to an AR enhanced
chapter, students can access all relevant
information in various formats (i.e. video
and images, articles, talks) pertaining to
that chapter in real-time and on the go.
For example, a student who is trying
hard to make out the textual description of
wind currents and their effect on climatic
conditions will be able to point the smart-
hone to the AR enabled chapter in his text
ok to access a video that shows the
storm system in vivid detail, thus enabling
her to better understand the concepts.
Publishers such as Harper Collins have
started releasing AR enhanced books.
Niche publishers such as BooksAlive.com
have started publishing AR enhanced chil-
dren books.

RELEVANCE FOR INDIA

Thouﬁh the impact of Right to Education
on school education system in India im-
proved Pupil-Teacher Ratio from 42:1 to
3211, it still thrice that in developed coun-

‘tries. With the RTE mandate, children

A
from lower income groups do have a
chance to mingle with children of high
income groups in the same school and
have access to the same educational mate-
rial. These less privileged children howev-
er may not have access to computer and
digital resources at home. However most
of such families today own mobiles, thanks
to domestic manufacturing, stiff competi-
tion and related lower prices. Mobile AR
provides students access to key digital in-
formation right from their homes without
the need for any other device to supple-
ment their text books. 3

Google's executive chairman Eric
Schmidt in the recently released edited
book by McKinsey & Co on ‘Reimagining
India’ remarked, “Parents who believe
their children are not getting proper in-
struction in local schools will be able to use
mobile phones or tablets to help fulfil their
kid's educational needs”. The possibilities
with mobile AR are only limited by
imagination.

The only caveat is without good broad-
band connectivity for downloading con-
tent, that is conspicuously absent in India,
mobile AR can be a frustrating experience.
Hope that with more spectrum to be auc-
tioned soon and spectrum trading being
allowed, the mobile operators in the coun-
try will wake up and enable the huge possi-
bilities of AR to be realised.

(The authors work at at Sasken Communication
Technologies. Views are personal)



TDHR professionals need
to understand who they
- are to forge strong
~ professional
relationships, which

- complement their many

~ different roles.

'P.V.R. MURTHY

T.T.SRINATH

ocial anthropologist Robin
Dunbar, author of How many

the human brain has

. % ) accommodate a

p made up of in-
ersand close iends,

, quaintanc
According 1 ic psycholo-
| gist Carl Rogers, the nality is com-
posed of the real selffhe ideal self and,
though not said in so ¥
words,thesocmlself > T‘n
. Our real self is who we
whilemndeqlselfmthepe:mwewant
‘to be. The social self is the creation of
|expectations that we live up to in order to

‘thereis aconsnnttugof war between the

|

‘hnd the social self, in between. tlut is.
caught in this crossfire.

‘TUG OF WAR
It is, howew, the social self that is a
nif part of who we are and is di-

luenced by socn%

Soclety, tll?gs, creates and defines roles
that an individual needs to play and the
‘individual seeks and adopts them. The

social self, therefore, craves for social
acceptance.

In the above context, in one's role as
human resource (HR) professional one
needs to be constantly in touch with peo-
ple, thus, there is also the need to be in
mi}ch with self and different parts of one-
se

The extent to which a person is in
touch with one’s different selves deter-
mines his success or failure, effectiveness
or ineffectiveness in relating with others.

While relationships take on the com-
g!iexlon of being one of acquaintances,

ends and intimate circles, the chal-

lenge for the HR professional is to be ship
mindful thatrelatlonshxpsmayfall m@o-'.

aling with | people sometimes causes

‘conﬂuenee, a fuzzy cockwl of rela-
uonslups

revent
nel from recp m‘vx;{at kind of
relationship they are in and what is most

i

does one person need?,

pullmgtownrdsxtself;the ideal -
mwards‘wholwantége' tired
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desirable in that context.
A senior HR professional, recently re-
ired from service, once lamented that he
‘had no one to talk to. Yet, he claimed that
- ~when in employ and living his profession-
al role people would queue up to meet
him. Sadly, he said, on retiring no one
wmm o tleman had perhaps d
this gen per e-
veloped his professional role he had ig-
nored his personal relationships.
therefore, stands to reason that HR

s professlonal has to meld professlonnl and

personal relationships inextricably in
dlscharging his duties.

By being in touch with one’s real self,
acknowl one’s and bemg
authentic, the HR professnonal can

nuinely establish connection with col-

eagues, peers, seniors, subordinates and

the society at large. This also, therefore, tha

strengthens the professional’s ability to
widen his circles from acquaintance to
intimacy.

The challenge of the HR professional
to meet the business needs of the e orga-
nisation by managing human resources,
calls into play the need to build relation-
S.

The complexity of acquaintances,
friends and intimate circles causes the
HR professional to constantly reassess
his relationships. Thus, again, to under-
- stand and help others achieve orgnmsa
tional imperatives requires the
professional to walk a thin line between

walk: The challenge of the HR professional to meet the business needsoﬁtheurganisatmn by managlng
human resources, calls into play the need to build relationships. — ap

meet the challenges of the world. Thus,
rela tingataperso_ m.llevelandnprofes-'

sional level.

The abvlrmperceive 1f, incl
ty to oneself, including
one’s strengths and limitations, will help

the HR professional gain self-awareness

and, in so doing, understand how he/she
perceives others.
i e B RN, e
e what
expected of him in his role (social self),
and whathewansmbecome deal self).
onl'l;he HR :simble f::nul. re, l:s not
respo r nurturing relation-
ships but also has to demonstrate these
qualities by bemg a role model. They are
required to build talent, quantlt‘yemploy-
ee performance and be objective in
way they look at issues and challenas
t emerge in organisations.

Therefore, in the context of the HR
professional the word ‘friend’ assumes a
different un from ‘friends’ in
asocial context. Acquaintance, in a social
context, may refer to an individual as a
‘hail fellow well met’ appronch. friends,
in a social context, may refer to

whose connections with us go
social niceties and the intimate circle
refer to those rehnonshxps that tmght
deep and e

‘In an organisat:onal ‘context all these
three relationships are subsumed into

one another and manifest in different

ways when relating. When sitting at a
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i PR Murthy is CED, Exclusive: ecruitmy
oSS
; Consitantand a Human Process Facitator)
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Missing IIT student
comes back home

KANPUR, PTL: The IIT student,
who allegedly went missing
from the campus after he failed
to clear a group discussion as
part of placement process,
went to Haridwar for “finding
| peace” and has returned to the

Naveen Kumar Jha, a sec-
ond-year MTech student, was
reported to be missing since
Monday by the II'T administra-
tion. But he returned on
Wednesday and said he had
gone to Haridwar to “find
peace” as he was disappointed
after he failed in the placement
process.

A K Ghosh, Dean of Stu-
dents Welfare, said the admin-
istration will not take any dis-
ciplinary action against Jha

P-6

and he is being counselled at
IIT.

Ghosh said the process
of campus placements was un-
derway and Naveen appeared
in a company’s group discus-
sion but did not clear it.

“On Monday night, when
the hostel warden went for a
routine round, he found the
door of Naveen’s room open
and his mobile, laptop and
ATM card on his bed. The war-
den thought he might have
gone out somewhere,” he said.

However, when he did not
return till Wednesday morn-
ing, the warden enquired from
his friends, who said he was dis-
appointed after the group dis-
cussion and was not talking to
anyone, Ghosh said.



